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QECO & JANUARY 1 CATEGORY ADJUSTMENT 
 
As a result of the new Secondary Teachers’ Collective Agreement salary adjustments based on a 
QECO evaluation can become effective January 1 as per Article 4.018 of the contract: 
 
4.018 A Teacher, who before the beginning of the school year, has met all the conditions 
required for a certificate of a higher level, is entitled to an adjustment in salary as of the school 
term commencing either September 1 or January 1 provided the following conditions are met: 
 
To qualify for a January 1st adjustment, the Teacher must have completed course requirements 
prior to January 1st and must submit to the Human Resources Department by April 30th of that 
year, a revised Q.E.C.O. evaluation or Q.E.C.O. acknowledgement card. 
 

LENGTH OF SCHOOL YEAR 2010-2011 
               
As per the process that was engaged last year the Board and the Unit both articulated that 
the Ministry of Education needed to engage the process of determining the length and 
structure of the school year much earlier in future years so that appropriate plans and 
preparations could be made in a timely manner that respected the needs and commitments 
of all of the stakeholders and their families. 
 
To this end the members were assured that they would be informed when the official 
decision regarding the pre-labour day school day for this upcoming school year was 
reached.  While the decision of which day will be selected is yet to be officially approved 
and due to the fact that official notice will not be communicated to all employees by the 
school Board until late March, the Unit feels compelled to communicate on this issue.   
 
Once again emphasizing the unofficial nature of this information, it is likely that the day 
selected by the Board in order to be in compliance with the Education Act will be, 
Thursday, September 2, 2010.  This day will be Ministry Professional Activity Day and 
not Instructional Day i.e. no students will be attending school nor will classes run.   
 
Members are expected to be at school and working on September 2, 2010 as this day 
will be a paid and required workday.  Make your plans accordingly and the Unit will 
provide official verification once the Board has affirmed its final decision. 


